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Human Resources Business Partner – Groupe AEM Canada 
AEM Canada Group Inc. (Advanced Energy Minerals) is a supplier of ultra-pure aluminum derivatives and a global benchmark in its sector in terms of high purity, reliability and low environmental footprint. 
Our activities are based on two main sites: our Technical Development Centre located in Ville-Saint-Laurent and our production plant located in Cap-Chat, Gaspésie, Quebec. 
Position Mission
Support managers in all HR areas: labor relations, staffing, training, OHS, compensation, payroll, benefits, and company policies. Acts as a strategic and operational advisor, in collaboration with the HR team, in a unionized environment, while ensuring follow-up on immigration files, application of the 1% training law, and compliance with francization requirements.
Role Summary
· Under the supervision of the Human Resources Manager
· Leads HR projects from planning to results evaluation
· Employment Type: Permanent – Full-time with flexible schedule
· Location: Montreal – Approximately 4 trips per year to Cap-Chat
Key Responsabilities 
Shared Responsibilities
· All employees are expected to carry out their tasks while promoting the company’s core values: customer focus, innovation, and continuous improvement. They must also demonstrate a genuine commitment to occupational health and safety (OHS) and the work environment.
· Ensure compliance with ISO standards in the execution of tasks, as defined in the corresponding process mapping.
Specific Responsibilities
· Advise managers and participate in HR planning and projects.
· Manage labor relations, including compliance with the collective agreement, supporting managers, and handling disciplinary measures.
· Oversee recruitment, onboarding, and maintain and update employee records.
· Collaborate with the HR team to ensure consistent and effective support.
· Participate in payroll and benefits processes (analysis, follow-up, recommendations).
· Ensure compliance with legal and regulatory HR obligations.
· Develop, update, and support the implementation of company policies.
· Participate in the OHS committee, support accident and incident prevention, and follow up on claims in collaboration with the prevention mutual.
· Identify training needs and coordinate activities for employee development.
· Follow up on immigration files and regulatory compliance.
· Apply the 1% training law, including planning, budget tracking, and reporting.
· Ensure compliance with francization law (OQLF), including monitoring obligations and reporting.
· Perform any other related tasks as required.

Desired profile
· Bachelor’s degree in Human Resources or related field, or any combination of education and experience deemed equivalent.
· 7 to 10 years of experience as a generalist, ideally in a unionized environment.
· Excellent communication, coaching, and problem-solving skills.
· Discretion, professionalism, judgment, and integrity in managing files and interpersonal relationships.
· Strong service orientation and ability to influence and support managers.
· Availability for 4 annual trips to Gaspésie.
· Knowledge of labor laws and HR software tools.
· CRHA membership (an asset).
· Proficiency in English (an asset).

What we offer
· Remuneration commensurate with your experience
· Comprehensive group insurance
· Employee Assistance Program (EAP)
· A competitive vacation policy 
· Dynamic and relaxed work environment
· Safe and modern workplace
· Career and training opportunities
· Commitment to diversity and inclusion
· Work in the heart of beautiful Gaspésie
· Free coffee



Don't wait any longer and join us!
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